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Superintendent’s Message

On behalf of the Board of Education, faculty, and staff of the Sierra Sands Unified School District, | welcome you to the
2023-2024 school year. It is our sincere desire that each and every student be provided with the best possible educational
experience. As required by law, this is the annual notice to parents/guardians of Sierra Sands Unified School District
(“District”). This notice provides information to parents/guardians about federal laws and state education codes, as well as
information relating to the rights of parents or guardians of children. If your questions or concerns regarding our district
schools, programs, policies, or procedures are not addressed in this booklet, please call your school or the District office
for further information. For your convenience, telephone numbers are listed below.

As required by law, | wish to notify you as parents and/or guardians of students enrolled in our schools of your rights and
responsibilities. | ask, therefore, that you please take a moment of your time to carefully review the “Mandated Notification

to Parents” section of this handbook. After your review, please sign and return to your student’s school the
acknowledgement form on the last page indicating that you have received and reviewed these materials.

Dr. April Moore
Superintendent
Sierra Sands Unified School District

Faller Elementary

(760) 499-1690

Gateway Elementary

(760) 499-1850

Inyokern Elementary

(760) 499-1683

Las Flores Elementary

(760) 499-1860

Pierce Elementary

(760) 499-1670

Richmond Elementary

(760) 499-1840

James Monroe Middle School

(760) 499-1830

Murray Middle School

(760) 499-1820

Sherman E. Burroughs High School

(760) 499-1800

Mesquite High School

(760) 499-1810

Independent Study (760) 499-1817
Adult School (760) 499-1722
Student Support Services (760) 499-1700

Curriculum Instruction & Assessment

(760) 499-1640

SELPA

(760) 499-1702

Technology

(760) 499-1630

Business Services

(760) 499-1604

Human Resources

(760) 499-1620

Superintendent's Office

(760) 499-1600
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Mission Statement

We are committed to providing the highest quality education in a safe environment to all TK-12 students. We believe the
school shares with the family and community the responsibility for developing life-long learners who are responsible,
productive citizens.

Introduction

In compliance with the requirements of Education Code (EC) section 48980, this Annual Notification contains important
information regarding state and federal laws, policies and procedures of the District that will assist parents (which include
legal guardians and other individuals holding educational rights) in navigating through the school system and promote
school and family partnerships to positively impact students’ educational outcomes. In addition to the information provided
in the document, parents may access the District website at http://www.ssusd.org/ to address specific concerns and
questions.

Please take the time to review the information provided in this document and keep it for reference during the school year.
You will be asked to sign and submit to your student’s school the Mandatory Parent Notification Receipt as required
by EC 48982, and any other pertinent forms. If you have any questions, or if you would like to review specific documents
mentioned in the notice, please contact an administrator at your child’s school for assistance. Again, you may also visit
our website for current updates and valuable information at http://www.ssusd.org/.

Key to Acronyms

AR Sierra Sands Unified School District Administrative Regulations
BP Sierra Sands Unified School District Board Policy
BPC California Business and Professions Code

CCR California Code of Regulations

CDE California Department of Education

CFR Code of Federal Regulations

EC California Education Code

GC California Government Code

HSC California Health and Safety Code

LC California Labor Code

SSUSD Sierra Sands Unified School District

PC California Penal Code

USC United States Code

VC California Vehicle Code

wiIC California Welfare and Institutions Code
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EQUITY & ACCESS

Nondiscrimination in Programs and Activities
EC 200-262.4; (BP 0410)

The District is committed to providing a safe school environment where all individuals in education are afforded equal
access and opportunities. The District’s academic and other educational support programs, services and activities must
be free from discrimination, harassment, intimidation, and bullying of any individual based on the person’s actual or
perceived race, color, ancestry, national origin, immigration status, ethnic group identification, age, religion, political
affiliation, marital or parental status, military or veteran status, pregnancy and related conditions, physical or mental
disability, genetic information, sex, sexual orientation, gender, gender identity, or gender expression; or association with a
person or group with one or more of these actual or perceived characteristics. The District assures that lack of English
language skills will not be a barrier to admission or participation in District programs. District programs and facilities,
viewed in their entirety, must comply with the Americans with Disabilities Act (ADA) and any implementing standards
and/or regulations. In addition, the Age Discrimination Act prohibits discrimination in programs or activities receiving
federal and/or state financial assistance. (42 USC 6101 et seq.) Complaints of unlawful discrimination are investigated
and resolved through the Uniform Complaint Procedures, as described in Appendix A of this Notice.

Title Il, Part A of the Every Student Succeeds Act: Supporting Effective Instruction

20 USC 6601 et seq.
The purpose of Title Il is to provide grants to state educational agencies and subgrants to local educational agencies to:

Increase student achievement consistent with the challenging state academic standards;
Improve the quality and effectiveness of teachers, principals, and other school leaders;
Increase the number of teachers, principals, and other school leaders who are effective in improving student
academic achievement in schools: and

e Provide low-income and minority students greater access to effective teachers, principals, and other school
leaders.

Title 1l, Part A can be used to improve teacher and principal quality which include induction programs, professional
development and support professional growth, equitable access to quality educators and recruitment for hard-to-find
educator positions.

To ensure that every student has access to excellent educators, State and Local Education Agencies must work together
to develop, attract, and retain excellent educators in all schools, especially in high-need schools. Part of the purpose of
the Tile Il, Part A program is to provide students from low-income families and minority students greater access to
effective teachers, principals, and other school leaders. (ESEA section 2001). To realize this outcome, educational
agencies are strongly encouraged to use Title Il, Part A funds to improve equitable access to effective teachers. (ESEA
sections 2101(c)(4)(B)(iii) and 2103(b)(3)(B)).

Title IX: Sex Equity in Education Act

20 USC 1681-1688; EC 221.6, 221.61, 221.8, 231.5

Title IX of the Education Amendments of 1972 is one of several federal and state anti-discrimination laws that ensure
equality in educational programs and activities that receive federal funding. Specifically, Title IX protects students,
employees, applicants for admission and employment, and other persons from all forms of sex discrimination, including
discrimination based on gender identity or failure to conform to stereotypical notions of masculinity or femininity. All
students (as well as other persons) are protected by Title IX-regardless of their sex, gender, gender expression, gender
identity, sexual orientation, disability, race, or national origin — in all aspects of the District's educational programs and
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activities. California law further provides that students may not be discriminated against based on their parental, family, or
marital status, and pregnant and parenting students may not be excluded from participating in any educational program,
including extracurricular activities, for which they qualify. The essence of Title IX is to ensure that students (as well as
other persons) are not excluded, separated, denied benefits to, or otherwise treated differently on the basis of sex unless
expressly authorized to do so under state or federal law in areas including, but not limited to: recruitment, admissions, and
counseling; financial assistance; athletics; sex-based harassment; treatment of pregnant and parenting students;
discipline; single-sex education; and employment.

Under Title IX, students in the District have the right to:

1. Fair and equitable treatment that is free from discrimination based on sex.

2. Not be required to take and/or be denied enroliment in a course based on the student’s gender, gender identity,
gender expression, or sexual orientation.

3. Not be subjected to separate or different rules of behavior, sanctions, or other treatment, such as discriminatory

discipline policies and practices, based on sex.

Be provided with an equitable opportunity to participate in all academic extracurricular activities, including athletics.

Inquire of the school’s athletic director as to the athletic opportunities offered by the school.

Apply for athletic scholarships.

Receive equitable treatment and benefits in the provision of all of the following: equipment and supplies; scheduling of

games and practices; transportation and daily allowances; access to tutoring; coaching; locker rooms; practice and

competitive facilities; medical and training facilities and services; and publicity.

Access to the District’'s compliance officer to answer questions regarding gender equity laws.

9. Contact the California Department of Education (CDE) and the California Interscholastic Federation (CIF) to get
information on gender equity laws.

10. File a confidential discrimination complaint with the United States Office of Civil Rights (OCR) or CDE if discrimination,
or unequal treatment, on the basis of sex has occurred.

11. Pursue civil remedies as a result of discrimination.

12. Be protected against retaliation for filing a discrimination complaint.

No oA

®

The following personnel has been designated to address questions and complaints regarding the District’'s
non-discrimination policies specific to Title IX:

Bryan Auld

Assistant Superintendent of Human Resources
113 W. Felspar Ave., Ridgecrest, CA 93555
Email: bauld@ssusd.org

Phone: (760) 499-1620

Any complaint alleging noncompliance with Title IX will be investigated and resolved through the Uniform Complaint
Procedures, as described in this section.

Sexual Harassment
EC 231.5; 48900.2; 5 CCR 4917 (BP/AR 5145.7; AR 5145.71)

The District is committed to maintaining a safe school environment that is free from harassment and discrimination. In
accordance with the law, the District has adopted a written policy on sexual harassment, which is set forth in the District’s
BP 5145.7, AR 5145.7, and AR 5145.71. A complete copy of BP 5145.7, AR 5145.7, and AR 5145.71 are included in
Appendix C of this Notice. Any questions, concerns, and/or complaints concerning student sexual harassment and/or
BP/AR 5145.7 or AR 5145.71 can be directed to the following personnel:

Bryan Auld

Assistant Superintendent of Human Resources
113 W. Felspar Ave., Ridgecrest, CA 93555
Email: bauld@ssusd.org
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Phone: (760) 499-1620

Married, Pregnant and Parenting Students

34 CFR 106.40; EC 221.51, 222, 222.5, 46015, 48205, (BP 5146)

Married, pregnant and parenting students often face overwhelming obstacles to receiving an education of equal quality to
that of their peers, placing them at higher risk of dropping out of school. A student under the age of 18 years who enters
into a valid marriage has all the rights and privileges of students who are 18 years old, even if the marriage has been
dissolved. SSUSD further supports pregnant and parenting students by providing them with the opportunity to succeed
academically while protecting their health and the health of their children in the following ways:

1.

2.

The District shall not adopt any rule concerning a student’s actual or potential parental, family, or marital status
that treats students differently on the basis of sex.

The District will not exclude or deny any student from an educational program or activity, including any class or
extracurricular activity, solely on the basis of pregnancy, childbirth, false pregnancy, termination of pregnancy, or
related recovery; the District will treat pregnancy, childbirth, false pregnancy, termination of pregnancy, or related
recovery in the same manner and under the same policies as any other temporary disabling condition.

Pregnant and parenting students have the right to participate in the regular education program and will not be
required to participate in a pregnant minor program or alternative education program. Students who voluntarily
participate in an alternative education program, must be given educational programs, activities, and courses equal
to those they would have been in if participating in the regular education program.

The school will provide reasonable accommodations to any lactating student to express breast milk, breastfeed an
infant child, or address other needs related to breastfeeding. A student will not incur an academic penalty for
using any of these reasonable accommodations and will be provided the opportunity to make up any work missed
due to such use. Reasonable accommodations include, but are not limited to:

a. Access to a private and secure room, other than a restroom, to express breast milk or breastfeed an
infant child

b. Permission to bring onto a school campus a breast pump and any other equipment used to express
breast milk

c. Access to a power source for a breast pump or any other equipment used to express breast milk

d. Access to a place to store expressed breast milk safely

e. A reasonable amount of time to accommodate the student’s need to express breast milk or breastfeed an
infant child

A pregnant or parenting student will be excused from school when the absence is due to the illness or medical
appointment of their child, including absences to care for a sick child.

During the school year in which the birth of the student’s infant takes place, a pregnant or parenting student is
entitled to eight weeks of parental leave, which the student may take before childbirth if there is a medical
necessity and after childbirth to care for and bond with the infant. If deemed medically necessary by the student’s
physician, parental leave may be extended beyond eight weeks.

Specific to parental leave:

a. No student is required to take all or part of the parental leave.

b. A student on parental leave cannot be required to complete academic work or other school requirements
but has the right to make up work missed upon return to school.

c. The student has the right to return to the school and course of study in which they were enrolled before
taking parental leave, and the student may remain enrolled for a fifth year of high school instruction, if
necessary, to complete graduation requirements.

d. The District’s Supervisor of Attendance will ensure that absences from school, as a result of the parental
leave, are excused until the student returns to school.
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A student cannot be penalized for exercising the rights listed above. A complaint of noncompliance by the District can be
filed through the Uniform Complaint Procedures, as described in this section.

Safe Place to Learn Act
EC 234, 234.1; (BP/AR 5131.2)

The District prohibits discrimination, harassment, intimidation, and bullying based on the actual or perceived
characteristics set forth in PC 422.55, including immigration status, and EC 220, and disability, gender, gender identity,
gender expression, nationality, race or ethnicity, religion, sexual orientation, or association with a person or group with one
or more of these actual or perceived characteristics. All school personnel who witness an act of discrimination,
harassment, intimidation, or bullying must take immediate steps to intervene when safe to do so. Any student who
engages in acts of discrimination, harassment, violence, intimidation, or bullying related to school activity or school
attendance occurring within a District school may be subject to disciplinary action up to and including expulsion.

The policy addressing discrimination, harassment, violence, intimidation, or bullying is posted in all schools and offices,
including staff lounges and student government meeting rooms. The posting provides information to students, parents,
employees, members of the Governing Board, and the general public on how to file a complaint at the school, the process
for investigating complaints, and all applicable timelines. Generally, any student, parent, or other individual may report an
incident to a teacher, the principal, a compliance officer, or any other available school employee. The complaint alleging
unlawful discrimination, harassment, intimidation, or bullying against any student, employee, or other person participating
in District programs and activities will be investigated and resolved through the Uniform Complaint Procedures, as
described in this notice.

For a list of statewide resources, including community-based organizations, that provide support to youth, and their
families, who have been subjected to school-based discrimination, harassment, intimidation, or bullying, please visit the
CDE webpage: https://www.cde.ca.gov/ls/ss/se/bullyingprev.asp

Hate-Motivated Behavior
EC 200-262.4, 48900.3, 48900.4; PC 422.55; (BP 5145.9)

The District’s Governing Board is committed to providing a safe learning environment that protects students from
discrimination, harassment, intimidation, bullying, and other behavior motivated by a person’s hostility towards another
person’s real or perceived ethnicity, national origin, immigrant status, sex, gender, sexual orientation, religious belief,
age, disability, or any other physical or cultural characteristic. The District will implement strategies to promote
harmonious relationships among students, prevent incidents of hate-motivated behavior to the extent possible, and
address such incidents if they occur. Any student who engages in hate-motivated behavior at school or at a
school-sponsored or school-related activity will be subject to disciplinary action. For students in grades 4 through 12,
disciplinary action may include suspension and/or expulsion.

Prevention and Intervention Strategies

Students will be provided with age-appropriate instruction that includes the development of social-emotional learning,
promotes their understanding of and respect for human rights, diversity, and acceptance in a multicultural society, and
provides strategies to manage conflicts constructively. As necessary, counseling, guidance, and support will be provided
to students who are victims of hate-motivated behavior and to students who exhibit such behavior.

Defining Hate-Motivated Behavior

“Hate motivated behavior” is any act, or attempted act, intended to cause emotional suffering, physical injury, or property
damage through intimidation, harassment, bigoted slurs or epithets, force or threat of force, or vandalism motivated in
part or in whole by hostility towards a victim’s real or perceived ethnicity, national origin, immigrant status, religious belief,
sex, gender, sexual orientation, age, disability, political affiliation, race, or any other physical or cultural characteristic.
Sierra Sands USD 2023-2024 Annual Notification | 11



A “hate crime” is a criminal act committed, in whole or in part, 'because one or more of the following actual or perceived
characteristics of the victim: (1) disability; (2) gender; (3) nationality; (4) race or ethnicity; (5) religion; (6) sexual
orientation; (7) association with a person or group with one of more of these actual or perceived characteristics. “Hate
crime” includes, but is not limited to, a violation of PC 422.6.

Any person who believes that a student is a victim of hate motivated behavior is strongly encouraged to report the
incident to a teacher, the principal, or other staff member. Any complaint of hate-motivated behavior is investigated and, if
determined to be discriminatory, resolved in accordance with law and the Uniform Complaint Procedures, as described in
this section. If, during the investigation, it is determined that a complaint is about nondiscriminatory behavior, the principal
or designee will inform the complainant and take all necessary actions to resolve the complaint.

The District’s board policy on hate-motivated behavior can be found on the District’'s website. (BP_5145.9).
Educational Equity
EC 234.7; (BP/AR 5145.13)

All students, regardless of their immigration status or religious beliefs, have the right to a free public education. As such,
the District: (1) prohibits discrimination, harassment, intimidation, and bullying based on actual or perceived immigration
status; (2) receives and investigates related complaints based on immigration status in accordance with its Uniform
Compilaint Procedures; (3) prohibits the collection of information or documents regarding the citizenship or immigration
status of students or their family members unless required to administer a state or federal program; (4) requires reporting
to the Board any requests to gain information or access to a school site by an officer or employee of a law enforcement
agency for immigration enforcement purposes; and (5) will first exhaust parents’ instructions concerning a student’s care
in the emergency contact information in the parents’ absence and to avoid contacting Child Protective Services unless the
District is unable to arrange for care based on parental instruction. The following “know your rights” information regarding
immigration-enforcement actions is provided by the California Attorney General.

K Your Ed . | Rigl
Your child has the right to a free appropriate public education

e All children have a right to equal access to free public education, regardless of their or their parents’ immigration
status.

e All children in California:

Have the right to a free public education.

Must be enrolled in school if they are between 6 and 18 years old.

Have the right to attend safe, secure, and peaceful schools.

Have a right to be in a public school learning environment free from discrimination, harassment, bullying, violence,

and intimidation.

o Have equal opportunity to participate in any program or activity offered by the school without discrimination.

O O O O

Information required for school enrollment

e Schools must accept a variety of documents from the student’s parent(s) to demonstrate proof of child’'s age or
residency.

e Information about citizenship/immigration status is never needed for school enroliment. A Social Security number is
never needed for school enroliment.

Confidentiality of personal information
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e Federal and state laws protect student education records and personal information. These laws generally require that
schools get written consent from parents before releasing student information, unless the release of information is for
educational purposes, is already public, or is in response to a court order or subpoena.

e Some schools collect and provide publicly basic student “directory information.” If so, the school district must provide
parents with written notice of the directory information policy and provide the option to refuse release of your child’s
information.

Family safety plans if you are detained or deported

e You can update your child’s emergency contact information, including secondary contacts, to identify a trusted adult
guardian who can care for your child if you are detained or deported.

e You can complete a Caregiver’s Authorization Affidavit or a Petition for Appointment of Temporary Guardian of the
Person to give a trusted adult the authority to make educational and medical decisions for your child.

Right to file a complaint

e Your child has the right to report a hate crime or file a complaint to the school district if they are discriminated against,
harassed, intimidated or bullied because of their actual or perceived nationality, ethnicity, or immigration status.

Checklist for Inmigrant Students and Families Attending Public Schools

You do not have to share the following information with school officials:

e You do not have to share information, including passports or visas, regarding the immigration status of students,
parents, guardians, or other family members.
e You do not have to provide Social Security numbers (SSN) or cards.

o  When completing the “Free and Reduced-Price Meals” form, only provide the last four digits of the SSN of the adult
household member who signs the application.

o If the family meets the income eligibility requirements and no adult household member has a SSN, your child still
qualifies. Check the “No SSN” box on forms where applicable, to ensure that applications are comple